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1. Project Result 1 – E-SCAPE Teaching Framework 
 

● Development of the activities and timeline 

 

 

01.2022 -17.03.2022 PR1-A1: E-SCAPE Teaching Methodology - Develop a methodology for 

implementation, including guidelines, tools, templates and QA indicators: 

the responsible organization is the coordinator UCTM, supported by BFE 

 

 

30 April 2022 PR1-A2: Research into Learners Needs and Teaching Approaches - Conduct 

an academic and field research, and produce report about the specific 

learners’ needs, effective approaches and gaps in developing the skills and 

reducing mismatches: 

- An academic research, aiming to collect teaching and training materials, 

inspiring practical cases for soft skills development by UCTM, Unitelma 

Sapienza and AHE 

- research among 30 participants in 5 partners countries by all partners. 

The partners will collate the results in a common report. 

 

 

April – 30 June 2022 PR1-A3: E-SCAPE Skills Framework - Develop a Skills Framework which will 

describe the specific tangible learning outcomes for each skill in a 3-level 

matrix by BFE 

 

 

April – 30 June 2022 PR1-A4: E-SCAPE Skills Blueprint - Elaborate a Skills Blueprint which will 

explain how the world of work is changing, what will the jobs of the future 

look like and what type of skills will they require by BFE. 
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April – 30 June 2022 PR1-A5: E-SCAPE Teaching Resources - Develop a large database of teaching 

resources (presentations, articles, studies, interactive exercises, videos, 

learner-oriented approaches, etc.), to support the development of these 

skills in students. 

 

July – 31 August 2022 PR1-A6: Translation - Translation of Framework and Blueprint in 6 partners’ 

languages (English, Bulgarian, Greek, Spanish, Italian, Polish) 
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● Framework analysis 

The E-SCAPE project’s main objective is to design and apply a pedagogical approach which will 

focus on the identification of selected “teachable” soft desirable skills, their enrichment with 

academic sources as well as real-world cases and their incorporation into the teaching process of 

HE via the assistance of Game learning.  

 In order to provide a solid methodological ground and content for the undertaken 

interdisciplinary project approach, as one of the first step of the implementation phase, from 

January 2022 to May 2022, the partnership will conduct an academic and field research, and 

produce report about the specific learners’ needs, effective approaches and gaps in developing 

the skills and reducing mismatches. 

The results of the study will be used: 

- as a foundation for the further development of the planned project outcomes (game-

based scenarios in digital escape rooms (PR2) and the 3D virtual world platform (PR3) and 

for fine-tuning the project approach in order to better address the specific needs of the 

target groups;  

- The framework will improve the evaluation and development of key soft skills through 

specific descriptors.  

- The blueprint will improve the understanding of major social trends which affect the 

labour market and eventually, impact the demands on graduates’ skills.  

- The rich database of freely available teaching resources for developing the identified 

skills using innovative learner-centered approaches. 

EXPECTED IMPACT:   

- Impact for target groups: The E-SCAPE framework, blueprint and teaching resources 

will improve the capacity of university staff to identify the students’ soft skills needs 

and gaps, and address them with innovative learner-centered approaches. In a long-

term perspective, this will help students upgrade better prepare to meet the 

requirements of the labour market and reduce mismatches. 
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The teaching materials will increase student’s understanding about the role of skills for 

personal productivity, competitiveness and fulfillment, and for long-term and 

sustainable growth, as well as improve their adequate self-assessment. 

- Impact for participating organizations: mutually benefit from the shared know-how; 

increased knowledge of the needs of the target groups addressed; improved capacity 

for designing innovative training approaches. 

- Impact on sectoral level: ready to use, freely available high-quality resources, more 

attractive learning pedagogies student-centered approaches and tools for HEIs. The 

Framework will reinforce the mutual understanding of HE Institutions and labor market 

in terms of offered academic skills and needed market skills. Furthermore, the Skills 

Framework will facilitate the recognition of learning outcomes and will support the 

assessment and recognition of non-formally obtained skills. 

 

TRANSFERABILITY: 

(1) The E-SCAPE Teaching Skills Framework will be available in 6 languages (EN, BG, GR, ES, 

IT, PL) through the 3D Virtual World Educational Platform, allowing its further diffusion. It 

will help HEIs and other education providers design more user-centered, engaging and 

digitized learning and evaluation approaches. 

(2) The developed methodology will allow to expand the approach, including more skills 

needed in the labour market; 

(3) The produced descriptors can be expanded to include more taxonomy levels. 

 

● Dissemination 

The full report will be available for free download on the project website.  

The key messages and findings of the report will be widely disseminated across partners’ 

networks of career guidance practitioners, education experts, employers, young people and 

interested parties via partners’ dissemination channels - websites, newsletters, mail lists, articles 

on social media, etc. 
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PR1 Deliverables: 

- Methodology (in EN) 

- Research resources (in EN) 

- Field research report (in EN) 

- E-SCAPE Teaching Skills Framework (in EN, BG, GR, SP, IT, PL) 

- E-SCAPE Skills Blueprint (in EN, BG, GR, SP, IT, PL) 

- E-SCAPE Teaching Resources (in EN) 

 

 

1.1 PR1-A2. Research into Learners Needs and Teaching Approaches  
 

 The E-SCAPE Teaching skills Framework will be built based on the 10 desirable skills in 2025’ 

job market as they presented in the report from World Economic Forum published in October 

2020. Based on the identified skills needs and gaps on local, national and European level, the 

consortium will focus on 6 skills in particular, which are especially essential for the participating 

countries: 

1) Active learning and learning strategies – curiosity and inquisitiveness, pursuing self-

development, demonstrating readiness to explore, seize and take advantage of learning 

opportunities for personal growth, being able to identify the individual needs and gaps and 

ability to maximize the benefits. 

2) Complex problem-solving – being able to define a problem, determine the cause, identify 

alternatives and assess the most effective solution, demonstrate a lateral mindset - being able 

to think outside of the box and generate and put in practice innovative ideas to address issues; 

not be afraid to take the initiative and be entrepreneurial. 

3) Critical thinking and analysis - think clearly and rationally, ability to reflect independently 

and unbiasedly and make conclusions, understand the logical connections between ideas; 

apply knowledge and resources to achieve valuable results. This skill is especially important in 
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the context of societal challenges such as the transition to a circular economy, digital and 

multicultural work environment, digital literacy and fake news.  

4) Resilience, stress tolerance and flexibility – ability to influence the course of events despite 

uncertainty, coping with transitions, openness to change, work-life balance, being able to 

manage in crisis,  

5) Leadership and social influence – including the ability to use effective methods to organize, 

manage, motivate and inspire co-workers, provide example, demonstrate effective 

communication, confidence, assertiveness and persuasion; build relationships and expand 

networks,  

6) Emotional intelligence – understanding and managing emotions, self-awareness, empathy, 

ability to communicate and collaborate effectively, to build sustainable relationships, to 

overcome challenges without conflict, demonstrate sensitivity, intercultural awareness, 

tolerance. 

 

The PR1 leader UCTM will create teaching resources related to the first 2 specific skills: Active 

learning and learning strategies and Complex problem-solving. 

Partner Unitelma Sapienza will create teaching resources on the second 2 specific skills: Critical 

thinking and analysis and Resilience, stress tolerance and flexibility; 

AHE will create teaching resources on the last 2 specific skills: Leadership and social influence and 

Emotional intelligence. 

 

Research into Learners Needs and Teaching Approaches  

2 parallel researches will take place: 

(1) An academic research, aiming to collect teaching and training materials, inspiring 

practical cases for soft skills development using active learning methodologies, found 

across different countries, sectors and target groups of students, coupled with factsheets 

and evidence, useful digital resources and tools, addressing the skills development, 

anticipation and assessment. A specific focus will be given to best practice examples of 
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promoting diversity, inclusion, STEAM, social innovation and entrepreneurship in the green 

economy. 

(2) In the same time, the partners will conduct field research among 30 participants in the 

5 partner countries, total 150 participants (15 active students/learners and 15 

teachers/trainers/counsellors, who are keen promoters of innovative learning approaches 

and technologies). The research will aim to define the specific challenges and needs, 

current gaps related to provision and competences, as well as motivations and preferences 

related to the undertaken approach. The partners will collate the results in a common 

report.  

 

Thus, the partnership will apply a design thinking approach, deepening their understanding about 

specific elements of the pedagogy (level of difficulty, motivation, approach for involving the target 

group, adequate messages, puzzles and themes, etc. aligning the development of the 

methodology at an early stage with the target groups involved. The goal is to create standards for 

high-quality, comprehensive and relevant learner-centered educational content. 

The partners will involve the 30 participants in the research in reference groups which help 

improve and promote the developed outputs across the target groups. The participants will act as 

project ambassadors during the piloting phase. They will be invited at the national multiplier 

events to share their experience. The teachers will also be involved in the LTTA, which will take 

place at an interim stage. They will contribute with their input for the finalization of the 

methodology. 

The questionnaires are attached in the Annex section, at the bottom of this document. 

The (Word) version provided is a provisory one – indeed, any comment or integration from 

partners is more than welcome. Partners willing to provide adjustments are kindly asked to do so 

by March, 24th 2022. After this date, UCTM will adapt the questionnaires to Google Forms. The 

data collected will be translated in EN before being shared with the rest of the consortium. 

The 30 participants will be approached via email by each national partner. The email content will 

provide participants with an overall description of the projects and its aims, together with a clear 

explanation of the specific task to which they will be asked to contribute. The specific 
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questionnaires will be included as hyperlink within the email corpus, depending on the reference 

group to be addressed. 

Each partner will be asked to summarize in EN (max 2 pages) the main findings of the survey, 

developing the analysis into 2 chapters corresponding to the reference groups involved. The 

document will be thus shared within the consortium and used as a basis to further develop the 

analysis towards the Report elaboration. 

The questionnaires and the data collected will be submitted and elaborated by the end of April 

2022. 

 

 

1.2 PR1-A3. Methodology and guidelines for Teaching skills Framework  
 

The framework will describe each skill, explain its importance, how it is developed and 

demonstrated. It will set specific descriptors for the expected learning outcomes. The framework 

will follow the model of the Common European Framework of Reference for Languages - Self-

assessment grid, used in Europass, with 3 levels: A (basic), B (intermediate) and C (advanced) and 

C (proficient). The different levels of the proficiency of each skill include a structured explanation 

of the knowledge, skills and attitude involved.   

The aim of the framework is to serve as a reference point for learners, trainers, career guidance 

practitioners for understanding, assessing and further development of the skills needed to 

successfully navigate career and life decisions in the turbulent era of the fourth industrial 

revolution. The structure and features of the framework will be informed by research on national 

and EU level and by previous development projects funded by different EU programmes. The 

framework refers to EQF levels, so that educators and related professionals consider improving 

their approach in the perspective of the learning outcomes for the individuals. 
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1.3 PR1-A4: Methodology and guidelines for E-SCAPE Skills Blueprint 
 

BFE, as an expert in labour market and career guidance, will create the Skills Blueprint – an 

introduction, which will shed light on the different dimensions of the transition in the labour 

market and explain the need to address these skills. The Blueprint will discuss the impact of 

megatrends such as digitization and shift toward circular economy, accelerated by Covid. It will 

provide insights into labour market polarisation and skills mismatches, stepping on most 

current skills outlooks from renowned sources such as WEF, OECD, CEDEFOP, World Bank, ILO, 

McKinsey, etc. The introduction will also review the impact of demographic changes, the 

emerging job opportunities in service economy, especially silver and care sectors, green jobs, 

and explain the role of STEAM, entrepreneurship and innovation for the societies. 

 

Division of work: 
 

The PR1 leader UCTM will:  

- develop the methodology and provide guidelines to partners;  

- coordinate the research process and conduct the activities in BG and collate the results;  

- coordinate the development of the Framework;  

- create teaching resources related to one specific skill;  

- provide feedback to the Blueprint;  

- translate the Framework, Blueprint and teaching resources in BG. 

 

The co-leader BFE will: 

- contribute to the development of the methodology;  

- participate in the research process;  
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- develop the E-SCAPE Skills Blueprint;  

- participate in the development of the Framework;  

- create teaching resources related to one specific skill;  

 

Each of the partners - Unitelma Sapienza, AHE, Media Creativa and CTI - will:  

- provide feedback to the methodology;  

- conduct the research activities in their countries and report the results;   

- participate in the development of the Framework;  

- create teaching resources related to one specific skill;  

- provide feedback to the Blueprint;  

- translate the Framework, Blueprint and teaching resources in their languages. 

 

Additionally:  

- as a QA partner, AHE will set the output’s quality indicators related to relevance, clear and 

understandable outcomes, compliance with learning objectives, etc. 

- as a technical partner, CTI will upload the created E-SCAPE teaching framework and 

resources and the Skills Blueprint on the project platform.  
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1.4 Annex 
 

Questionnaire for students/learners 

 

Your country 

a) Bulgaria 

b) Greece 

c) Spain 

d) Poland 

e) Italy 

 

1. Do you have plans what would you like to work in the future? * (please, mark only one 

option) 

a) I have plans 

b) I have a general idea 

c) I am still thinking about it 

d) I don’t have an idea 

 

2. If yes – what, is it related to the specialty you are studying? 

 

 
 

 

3. If not - why, from what support, knowledge and approach do you need? 

a) Career counselling at the University Career Center 

b) Place outside the university that provides counselling 

c) More career courses  
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d) Job fair, career expo, career forums etc. 

e) Career support from family 

f) Career support from friends  

g) Career support from teachers 

h) Other ………………………………………………………………………….. 

 

 

4. Where do you take information about future careers and possible jobs from? 

a) Internet 

b) Social media 

c) Friends and peers 

d) Parents 

e) Teachers 

f) Career experts 

g) Other places (please precise) ………………………………………………………… 

 

 

5. How well developed are your personal competences in areas of your interest before your 

specialized education? (please, assess each one) 

 
Excellent 

 
Good 

 
Fair 

 

Needs 
improvemen

t 

Can’t assess 
myself 

I know my personal 

qualities, interests, 

preferences, values, 

what motivates me, etc. 

     

I know how to make 

plans and take decisions 

about my future. 

     

I am aware of the labour 

market trends and know 
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credible sources of 

information about 

emerging jobs and 

opportunities. 

I can analyze labour 

market information and 

make use of skills 

forecasts to make plans 

about my future. 

     

I have positive attitude 

towards the future. 

     

I am flexible and open to 

change. 

     

I am creative, resourceful 

and enterprising. 

     

 

 

 

6. How well informed are young people about future jobs and about changes in the world of 

work? * 

a) Very well informed 

b) Rather informed 

c) Rather not informed 

d) Not informed 

e) Don't know 
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7. How important are the following competences for you in order to be better prepared for 

your future job? (please, assess each one) 

 
Very 

important 
Moderate 

importance 

Low 
importanc

e 

Not at all 
 

Can’t assess 
myself 

Self-awareness      

Career planning and 

decision-making 

skills 

     

Awareness of labour 

market trends, 

knowledge of 

credible sources of 

information about 

emerging jobs and 

opportunities 

     

Analytical skills, 

ability to make use 

of information and 

skills forecasts 

     

Positive attitude 

towards the future 

     

Flexibility, being 

open to change and 

embrace uncertainty 

     

Creativity, 

innovation and 

entrepreneurial 

spirit 
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8. How well your competencies develop during your specialized studding in the field of your 

professional interests and future professional realization? 

a) Excellent 

b) Good 

c) Particularly but not enough 

d) Fair 

e) Not at all 

 

 

9. How well are developed your personal competences and knowledge in the areas of your 

professional interests at the end of your specialized education? 

 
Excellent 

 

Good 

 

Fair 

 

Needs 

improvemen

t 

Can’t assess 

myself 

Knowledge of the 

needs and 

characteristics of 

young people 

     

Knowledge of 

trends in social, 

economic, 

technological and 

skills 

     

Awareness of 

labour market 

intelligence 

resources; capacity 

to provide 

information about 

new skills and new 
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jobs 

Ability to apply 

digital technologies 

and tools to meet 

the needs of new 

generations 

     

Capacity for 

innovation and 

creativity 

(designing new 

methods and tools) 

     

 

 

 

Questionnaire for teachers/trainers/counsellors 

Your country 

a. Bulgaria 

b. Greece 

c. Spain 

d. Poland 

e. Italy 

 

 

1) Do the students/learners have plans for what they would like to work in the future? * 

(please tick only one option) 

a. They have plans 

b. They have a general idea 

c. They are still thinking about it 

d. They don’t have an idea 
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2) If yes – what, is it related to the specialty they are studying? 

 

 
 

 

3) If not - why, from what support, knowledge and approach do the students/learners need? 

a. Career counselling at the University Career Center or  

b. Place outside the university that provides counselling 

c. More career courses  

d. Job fair, career expo, career forums etc 

e. Career support from family  

f. Career support from friends  

g. Career support from teachers 

h. Other ………………………………………………………………………….. 

 

 

 

4) Where do the students/learners take information about future careers and possible jobs 

from? 

a. Internet 

b. Social media 

c. Friends and peers 

d. Parents 

e. Teachers 

f. Career experts 

g. Other places (please precise) ………………………………………………………… 
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5) How well developed are the students/learners competencies in areas of their interest 

before their specialized education? (please, assess each one) 

 
Excellent 

 

Good 

 

Fair 

 

Needs 

improvemen

t 

Can’t assess 

themselves 

They know their personal 

qualities, interests, 

preferences, values, what 

motivates them, etc. 

     

They know how to make 

plans and take decisions 

about their future. 

     

They are aware of the 

labour market trends and 

know credible sources of 

information about 

emerging jobs and 

opportunities. 

     

They can analyze labour 

market information and 

make use of skills forecasts 

to make plans about their 

future. 

     

They have positive attitude 

towards the future. 

     

They are flexible and open 

to change. 

     

They are creative, 

resourceful and 

enterprising. 
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6) How well informed are the students/learners about future jobs and about changes in the 

world of work? * 

a. Very well informed 

b. Rather informed 

c. Rather not informed 

d. Not informed 

e. Don't know 

 

7) How important are the following competences for the students/learners in order to be 

better prepared for their future job? (please, assess each one) 

 
Very 

important 

Moderate 

importanc

e 

Low 

importance 

Not at all 

 

Can’t assess 

themselves 

Self-awareness      

Career planning and 

decision-making skills 

     

Awareness of labour market 

trends, knowledge of 

credible sources of 

information about emerging 

jobs and opportunities 

     

Analytical skills, ability to 

make use of information 

and skills forecasts 

     

Positive attitude towards 

the future 

     

Flexibility, being open to 

change and embrace 

uncertainty 

     

Creativity, innovation and      
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entrepreneurial spirit 

8) How well the students/learners competencies develop during their specialized studding in 

the field of their professional interests and future professional realization? 

a) Excellent 

b) Good 

c) Particularly but not enough 

d) Fair 

e) Not at all 

 

9) How well are developed their personal competences and knowledge in the areas of their 

professional interests at the end of their specialized education? 

 Excellent 

 

Good 

 

Fair 

 

Needs 

improvement 

Can’t assess 

themselves 

Knowledge of the needs and 

characteristics of young 

people 

     

Knowledge of trends in social, 

economic, technological and 

skills 

     

Awareness of labour market 

intelligence resources; 

capacity to provide 

information about new skills 

and new jobs 

     

Ability to apply digital 

technologies and tools to meet 

the needs of new generations 

     

Capacity for innovation and 

creativity (designing new 

methods and tools) 
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